Tulare Local Healthcare District CEO Incentive Plan

2023 2024
2023 Qtr 1 2023 Qtr 2 2023 Qtr 3 2023 Qtr 4 2024 Qtr 1 2024 Qtr 2 2024 Qtr 3 2024 Qtr 4
Eligible Bonus $2,406.25 $6,250.00 $6,250.00 $6,250.00 $6,250.00 $6,250.00 $6,250.00 $6,250.00
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